
THE MISSION OF HIGH PLAINS COMMUNITY SCHOOLS IS TO PROVIDE AN EDUCATIONAL 
ENVIRONMENT WHICH DEVELOPS CITIZENS WHO ARE LIFELONG LEARNERS AND CAN 

CONTRIBUTE TO A GLOBAL SOCIETY

https://www.hpcstorm.org/

BOARD OF EDUCATION
(Years of Service)

Shane Van Pelt, President (5)
Terry Carlstrom (8)

Erin Meyer (3) 
Megan Pike (1)

Nate Spurling (5)
Kraig Urkoski (3)

PK-12 Enrollment: 
205

Assessed valuation:  
$ 910,177,125

Total operating budget:  
$ 9,819,626

Total current district mill levy:
$ .622452

Balance of cash reserves:  
$ 2,045,000

% of Free/Reduced Lunch
33%

Number of Administrative Staff:
3

Number of Buildings:
3 

Information regarding the position 
and application process can be 

found at: 

www.NASBsuptsearch.org

You may also call or email: 

SHARI BECKER
Director of Search Service

800-422-4572
sbecker@NASBonline.orgAPPLICATION DEADLINE: JANUARY 21, 2024

START DATE: JULY 1, 2024

High Plains Community Schools 
Every Student! Every Day! Every Way! 

Formed in July of 2000, the High Plains Community Schools was created by the merger of 
Clarks Public Schools and Polk-Hordville Public Schools. 

In the 2019-2020 school year, High Plains Community Schools initiated a new grade configuration, 
with Grades PK-6 attending school in Clarks, and Grades 7-12 attending in Polk. High Plains 
Community Schools is a financially stable district with a great FFA program, quality teachers, 
community support, respectful students and staff, and great facilities for a district its size. 

The High Plains area is an Ag based community that puts pride and effort into school, extra 
curriculars, or anything needed to support all students in their educational journey.

You can learn more about the High Plains area at:
https://datausa.io/profile/geo/polk-ne

http://hordville.org/          https://villageofclarks.com/

The district is looking for someone to:
•  Communicate consistently across the school district communities 
•  Develop relationships and establish trust with staff and community members
•  Continue the plan to improve student learning and achievement 
•  Retain quality teachers and be proactive in recruiting to replace retiring teachers


